
 
May 17, 2022  
  
Dear Honorable Member of the Connecticut General Assembly,   
  
My membership of over 43,000 has been celebrating you and your work passing Senate Bill 1. In 
this bill you recognized the important role educators play in the development of student mental 
health and how they must be healthy to help others.   
 
I was therefore surprised when the good work we accomplished together was criticized by the 
Connecticut Association of School Superintendent’s (CAPSS). When one considers the dire teacher 
shortage we are facing in Connecticut, perhaps we need to look no further than this letter for 
evidence as to why teachers feel abused and ignored.    
  
In this letter, they bring forward concerns on two issues:   

1. Curtailing “dual teaching,” a harmful experiment that mandated dividing student and teacher 
attention between remote and in-class students, at the same time.    

a. “Dual teaching” was made up at the onset of the pandemic, and imposed without any 
study, evaluation, or teacher input. It failed and stressed both students and teachers; 
legislators wisely chose to prohibit it from inflicting any more damage on students.    

b. A study at the University of California concluded that “dual teaching” resulted in 
“chaos” and lack of student engagement.    

c. “Dual teaching” is not the same as remote education that concentrates exclusively on 
a higher quality remote experience for students, without bifurcation and divided 
attention.    

2. Providing 30-minutes of time for lunch for educators.    
a. Legislators agreed with this basic, obvious contribution to a modest threshold of 

respect and well-being for teachers.    
b. It’s a simple fact that makes sense in the 21st century--educators deserve 30 minutes 

to consume lunch.  
  
Dual Teaching    
When CAPSS asks, “With whom did you talk in making your decision?” rest assured they know the 
answer.  Our legislative agenda and advocacy were no secret; CAPSS was emailed our entire 
agenda on January 19th. So, one must assume that CAPSS is discounting both the experience and 
voice of the educators that actually participated in dual instruction. Shame on the superintendents 
for posturing in such a manner. Not one of them was in a classroom attempting to care and teach 
students both in person and online at the same time.    
  



So yes, you did the right thing by listening to the actual practitioners. We are experts in our fields, 
with advanced degrees and experience in the classroom. We know what bad practice looks like, and 
in this case it is dual instruction.   
  
When they pull on your heartstrings and bring up students with medical and mental health issues, I 
assure you that dual instruction solves none of their problems. As any educator who has served 
these young people will tell you, our medically fragile students need flexibility to be educated when 
they are feeling up to the task. A bell schedule does not serve them at all, nor does  
“watching class.”    
  
In addition, the notion that dual instruction creates positive social spaces would be laughable if the 
outcome were not so sad.  Since I actually taught in this environment, let me give you some real 
experience. Students in dual instruction often have their cameras turned off for a number of very 
valid reasons. However, this means they are hard to monitor and even harder for their “classmates” 
to interact with. Others turn the camera off because they are disengaged and sometimes not present 
at all.     
  
If we are truly interested in providing remote students with opportunities to socialize, let’s build 
something that actually does the job, like interactive play spaces or programs to engage online in a 
meaningful manner. We must ensure that teaching is designed for and directed toward the remote 
students, and not divided and distracted. Let’s get creative and do this right. If you want to know 
how to do that, ask an actual classroom teacher or service provider, not a superintendent.  
  
Rest assured, educators know how valuable remote instruction can be—when done right. I did that 
too – full remote can work if the instruction is intentional, the activities adapted and the work 
meaningful. It never should be just turning on a camera in a classroom. If that was meaningful, we 
could just live stream school and sit everyone at home. We know intentional and thoughtful contact 
is the basis for good education.   
  
It is truly disappointing to see the superintendents embrace a bad practice, one that has been studied 
to be damaging to students, and then offer it as a solution to some of our most vulnerable. I know 
we can do better, just ask a teacher.    
  
Let’s take on the idea of expanding instructional opportunities. Putting an end to the harmful 
practice of dual teaching does not prohibit such expansion. Remote students deserve an equally 
strong and supportive learning opportunity as those that are in person. They deserve the full focus of 
their teacher, and practices designed for a virtual environment. It certainly is possible for the 
students in Stratford to join a remote section of Arabic that the city of Stratford has contracted from 
another district. There is nothing in this ban that prohibits that. They can’t just watch the class—
they deserve something more and intentional instruction that meets their needs. A section of remote 
Arabic could be joined by many districts. When considering this scenario our suggestion actually 
expands the opportunities. If only someone had asked a teacher.   
   



30-Minutes for Lunch   
With respect to the 30-minute lunch CAPSS asked again, “who did you listen to,” and the 
superintendents suggested we lacked transparency in our advocacy. On January 19th, our legislative 
agenda was sent directly from me to them. That was a document shared with many of you. If you 
search it, the document is titled An Act Enhancing the Recruitment and Retention of Educators 
and Revitalizing School Climates. Section 6 speaks specifically to this matter. Once again, the 
superintendents are attempting to discredit teachers. So, I ask you this, who is the real problem in 
this scenario?   
  
The fact that superintendents are objecting to providing educators with 30 minutes to eat their lunch 
is actually terrifying. We can’t carve out 30-minutes a day for a teacher to eat uninterrupted? Again, 
should we be surprised about why people don’t want to be teachers? Superintendents earn up to 8 
times what a beginning teacher earns. They are paid to get schedules right and do this work. 
Superintendents say it will be hard to modify schedules over the summer to allow 30-minutes for 
lunch. Looking back, we know that teachers changed their entire day and teaching methods, from 
top to bottom, in less than one week, when the pandemic hit. Changing the schedule over the 
summer to allow reasonable time for lunch is not rocket science.    
  
As for whether there is any instructional impact, districts carve out from instructional time 
whenever it suites their desires. During my in-class teaching experience, my instructional time 
dropped significantly due to district initiatives, and no one seemed concerned. Perhaps our 
superintendents could focus on working with educators to come up with solutions instead of 
complaining the work is too hard and then cashing their paychecks for up to $400,000 a year.  What 
the CAPSS letter speaks to is the fact that our superintendents want to ignore the concerns of their 
educators. And that is why the union stepped in to protect our people, because that is what we do. 
Make no mistake, the clear dismissive nature and lack of respect for the teachers is loud and clear in 
their letter, and it will be shared far and wide with the over 43,000 educators I represent.   
  
You did the right thing, you trusted those of us who sit every day with the students, those of us who 
actually do the work and live the schedule. If we want to protect our teaching workforce from being 
poached by the well-paying New York and Massachusetts school systems, you have to protect us 
too, and you did. After all, we are the people teaching our students – our working conditions are 
their learning conditions. When we suffer, they suffer.   
Thank you for looking out for the best interests of teachers and students in this legislative session. 
As always, I am happy to discuss this with you at any time.   
  
Sincerely,   

  
Kate Dias   
Proud Teacher and President  
Connecticut Education Association    
  


